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WELCOME
• Type any queries you have into ‘Questions’

• Queries will be read out and answered so that they are recorded

• The webinar recording will be available to view afterwards

• Queries will also contribute to a series of ‘Frequently Asked Questions’

• If you think of any queries after the webinar, please email.



OVERVIEW
This webinar session will cover:

Learning Outcomes

Learning Activities in the Enhanced Program

Work-Based Assessments

The Training Handbook

Summary of the Phases

E-Portfolio

Transitions Arrangements 

Upcoming Webinars



TRAINING PROGRAM 2022
WHY THE CHANGE?
• ACER-Prideaux Review – evaluation of the training program identified 

areas to improve
• Update the structure of the training program in line with current best 

practice in medical education
• Competency based approach
• More direct observation of trainees and feedback
• Progression through stages of training rather than years
• A programmatic approach to assessment 

• Curriculum required updating to reflect contemporary practice



THE RADIATION ONCOLOGY TRAINING 
PROGRAM IS CHANGING
The Enhanced Program commences in 
February 2022 for all Australian, New Zealand 
and Singapore trainees

All trainees will transition to the enhanced 
program.

Trainees must be up to date with training 
requirements and assessments of the current 
program to ensure they obtain credit for them 
when they transition to the enhanced program



TRAINING PROGRAM 2022
WHAT IS ENHANCED?

Curriculum (Learning Outcomes)

Structured learning activities

A longitudinal assessment strategy

Monitoring and review of trainee performance

Information for delivery of the program

Recording of requirements via the e-Portfolio



LEARNING OUTCOMES
• The Learning Outcomes document 

articulates what is expected of a trainee 
on their FIRST DAY of specialist practice

• The Learning Outcomes guide teaching 
and learning, and assessment in the 
program

• Trainees are eligible for Fellowship when 
they have completed the training 
requirements and demonstrated 
competence





ENHANCED LEARNING
• Oncology Science Workshops

• Assisting trainees to learn foundation knowledge

• Practical Oncology Experiences
• Phase 1 and Phase 2
• Target learning in particular areas

• Professional Activities
• Running a meeting
• Presenting at an MDM
• Recruiting a patient to a clinical trial

NEW work-based assessments are also for learning



Assessment FOR learning within phases of training

Assessment OF learning between phases of training



WORK-BASED ASSESSMENT (WBA)
• Assessment of trainees completing activities with 

actual patients in the clinical setting
• Assessment for learning 

• Assessments can be repeated as many times as 
necessary

• Focus is on improvement

• Feedback from a variety of consultants
• Tools focus on medical expertise as well as other 

competencies (communication, advocacy etc)



FOUR WORK-BASED ASSESSMENT TOOLS

FIT FOR PURPOSE

Patient Encounter Assessment Tool (PEAT)

Contouring and Plan Evaluation Tool (CPET)

Case Report Discussion Tool (CRDT)

Communication Skills Tool (CST)



ENTRUSTABILITY SCALE
Rating relies on the supervisor’s clinical expertise

LEVEL 1 LEVEL 2 LEVEL 3 LEVEL 4

Direct Input
Required direct instructions 
and inputs to fill knowledge 

gaps or deliver effective 
treatment

Substantial Guidance
Required substantial 

guidance to complete. 
Major corrections needed 

in order to deliver 
effective treatment.

Some Guidance
Required minimal 

supervision, but some 
guidance. Minor 

corrections needed to 
proposed treatment

Competent
Did not require guidance 

or support. Any 
suggestions for 

improvement had no 
significant impact on 
proposed treatment. 

Capable of independent 
practice.



MONITORING AND REVIEW
• Clinical Supervisor Appraisals

• Every 3 months 
• Monitor WBA completion
• Focus on day-to day activity and implementing 

feedback

• Director of Training Review
• Every 6 months
• Review progress for phase of training
• Assist to remove barriers to completion



INFORMATION FOR DELIVERY
• The handbook is a comprehensive guide to all 

elements of the enhanced program 
• One resource which provides information about:

• Training program requirements
• Possible variations to training
• Progressing through the program
• Additional trainee support

• Links to updated policies and guides
• Links to further resources on RANZCR website



















E-PORTFOLIO SYSTEM
• Trainee profile

• Records of all training requirements

• Facilitates work-based assessment

• Monitors trainees progress through each phase 
of training

• Identifies when trainees are eligible to progress 
to the next phase or sit an examination

• User friendly and mobile device compatible

Dave Green



TRANSITION
ALL current trainees will transition to the 
enhanced training program at beginning of 2022, 
with transitions scenarios. 

This is to:
• Avoid the need to operate two programs 

concurrently
• Allow all trainees to benefit from the changes to 

the training program



TRANSITION PRINCIPLES
The principles are to:

• Minimise disruption for trainees
• Minimise disadvantage for trainees
• Allow some flexibility – consideration on 

a case by case basis
• Ensure administrative feasibility
• Provide some leeway for transition 

trainees



Trainees yet to pass the 
Phase 1 Examination

Trainees in their first 12 months of training

PHASE 1 OF ENHANCED PROGRAM

Trainees who have passed the 
Phase 1 Examination PHASE 2 OF ENHANCED PROGRAM

WHICH PHASE?



TRANSITION INTO PHASE 1
• Complete up to a minimum of 18 months accredited training time
• NO maximum time in Phase 1
• Min. 5 Contouring and Plan Evaluation Tools (CPETs) must be completed in Phase 1 of 

enhanced program, demonstrate Level 2 with two different assessors
• 10 Patient Encounter Assessment Tools (PEAT), demonstrate Level 2 with two different 

assessors. Half should be observed. Mini-CEX completed in current program will be 
credited toward this

• Trainees are advised to complete the following in their entirety:
• POE – Treatment Planning
• POE – Treatment Machines

• Phase 1 Examination in 2022 will remain unchanged.



TRANSITION INTO PHASE 2

Trainees who start Phase 2 after October 2021 will complete Phase 2 of the enhanced program in its 
entirety.

Trainees who transition from Phase 2 in the current program to Phase 2 in the enhanced program will:
- Obtain credits toward new requirements 
- Need to ‘top up’ outstanding requirements to be eligible for Fellowship

Trainees who are eligible for the Phase 2 Examination in the current program will just need to complete 
the Phase 2 Examination (no additional mandatory work-based assessments)



TRANSITION INTO PHASE 2
• Complete up to a minimum of 60 months accredited training time
• Contouring and Plan Evaluation Tools, demonstrate Level 4 with two different assessors 
• 8 Patient Encounter Assessment Tools (PEAT), demonstrate Level 4 with two different 

assessors. Half should be observed. Mini-CEX completed in current program will be 
credited toward this.

• 20 Case Report Discussion Tools, radiation therapy case reports in the current 
program will be credited toward this.

• 5 POE sessions, current clinical oncology reports (4) will be credited toward this 
requirement

• SMART workshop (10 SMART points deemed equivalent)









PHASE 2 EXAMINATION
Phase 2 Examination after 24 months of accredited training time in Phase 2 (within the 
current program or enhanced program).

All Work-Based Assessments, POEs etc. must be completed.

The 2022 Examinations will be conducted as per the current policy (for the second sitting 
in 2022, transition trainees may complete their research project after the exam).

For trainees sitting 2023 onwards, the research project can be completed after the 
Examination.



PREPARING FOR TRANSITION
• The e-Portfolio system will replace TIMS in late 

2021

• Trainees will receive a transcript of their 
progress

• All trainees should record training activities 
completed in TIMS and keep it up to date prior 
to the cut-off date to make sure progress is 
transferred.

• Activities can continue between the TIMS cut-off 
date and February 2022 for upload



WEBINARS
Date Webinars

September 2021 Work-Based Assessments
Trainee Transition

October 2021 e-Portfolio System and Progression 

November 2021 
and 2022

Enhanced Program – Role of the Clinical Supervisor
Enhanced Program – Role of the Director of Training

Additionally, information including webinars and Q&As , will be posted on to College website.  



SUMMARY
• The enhanced training program starts from 

February 2022

• Trainees will receive credit for what they have 
completed in the current program

• The Learning Outcomes and Training Program 
Handbook are key documents 

• Training Program Handbook links to all updated 
policies and associated documents

• Trainees will receive a letter and individual 
transition information 
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